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Al

Sk e attitndes mree the pereeptions of the workplace and its surroundings. They influence
SOl s e ment to some extent. This study aims to investigate how work attitudes affect workers'
POt Medieal Eaboratory ‘Technologists. Work-related attitudes are considered to be feelings
st e convon ke and the workplace itself. The major attitudes that are important for employee
SR e jobyaatistaetion, job involvement, and organizational commitment. Hospital patient care
Wl tnborntories is crucial, In this medical laboratory field, employee service engagement may
Bt ed by oworkrelated attitudes. Technologists in medical laboratories work every day of the
Goek Bhee thedre lnbor cannot be performed by another person, they are required to work even on
B o Bloat of them have to sacrifice their personal lives for effective patient care. 'l‘héy must strike
0 blee hetween their personal and professional lives. Effective job performance management is
e et company goals and objectives. The objectives of this study were to identify the impact
ab sk e tated nttitudes on employee engagement in Medical Laboratory Technologists in Colombo
At S bk and to - identify the relationship between work-related attitudes and employee
SHppeient Pate were collected from 100 Medical Laboratory Technologists in government sector
Bospials i Colombo district by using a questionnaire with five-point Likert scale. The study showed
it e i sipnilicant impact of work-related attitudes on employee engagement in Medical
bty Technolopists. Moreover, when considering the independent sub variables job satisfaction,
Pl valveient, and organizational commitment all the sub variables jointly have significant impact
i ciploy e onpagement in Medical Laboratory Technologists. Moreover, there was significant
psitive cotelation between work-related attitudes and employee engagement Therefore, for a better

Sty e cnppeement, for an effective patient care, work related attitudes are very important.

by wonds Warkerelated attitudes, job satisfaction, job involvement, organizational commitment,

S e sppement




