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Instructions ic the Candidates

(1)

(2

{3)

{4)

Answer five (05) guestions.

Time aflocated for the sxaminalion is three {03) hours.
Total mumber of questions is seven (07).

Total number of pages _;'s two {02).

I a page or a part of this quest;on paper is not printed propetly, pi&ase
mﬁ:}rm the Supervisor immediately.

(Jse of any equipment/items such e§ mobile phones is prohibited, and
rules & regulations of Universify examinations should be stactiy
followed, :
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i Define what is International Managemeant,
' _ (04 Marks
ii What are the major differences between domestic and Intemnations
Human Resource Management?

{16 Marks
{Total 20 Maﬂ_«;r;

i What is an expatriate?
' (04 Marks)
i What are the three categuries of employees of an internationa! firm?
Explain how they differ from each.

{16 Marks)
{Total 20 Marks)

Explain the main characteristics of four approaches of intermnationat '.Stafﬁng
and their advantages and disadvantages.
{20 Marks)

Sorme multinationals are endeavoring ‘o cope with siuations to the dual career
challenges by finding altemative amangemenis and making the international
assignments more “family friendhy”. Explain this siatement with examplies.

(20 Marks)

What are the factors involved in expalrate selection, both in terms of the
individual and situations concerned? Explain.
(20 Marks)

i What are the difficulies associated with the expatriate adjustment to the
international assignment? Describe your answer with relevant axamples.
(08 Marks)
it Explain expatriate adjustment process to a foreign cutture.

(12 Marks)
(Total 20 Marks)
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Are female expatriaies are different from male expa‘tria‘tes?Expiain.
{G€ Marks)
Explain the barriers of intemational assignment with regard to female,

{14 Marks)
{Total 20 Marks)
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